
















াऐ̯̞ͦ̀ͥ (Locke & Latham, 1990 ઐ֔Ȇڙ५࿫ 1994)ȃਬ౬̥ͣڎιϋΨȜͅܙ̵ͣͦͥ
࣓ࡃഽ഼͞ႁၾͅ۾̳ͥܢఞ̦ഐ୨͈̜̈́́ͦ͊͜ȄιϋΨȜ͂̽̀ͅȄ̷͈ܢఞ͉κΙαȜ
Ώοϋͬࣞ͛ͥ࿒ດ̱͂̀ܥෝ̳̜̠ͥ́ͧȃݙͅȄܢఞ͈ະഐ୨̯͞ະྶၸ̯͉Ȅ૖ྩྖ௷
ۜ͞ਬ౬͈͒΋ηΛΠιϋΠ͈೩ئ̦̭̦̾̈́ͥ͂ͅࡉ੄̯̞ͦ̀ͥ (Fisher & Gitelson, 1983;























































































































































͍͢๤ڛఈ৪ (M=72.90, SD=18.07)͈࣓ࡃഽͬခփ̩ࣞͅࡉୟ̞̹̽̀͜ (̴̞ͦ͜p<.01)ȃ
ȁ̹͘Ȅෝႁૂ༭͂చય͈͂ခփ̈́࢐ࡽैဥ̦෇̹͛ͣͦ (F(4, 108)=5.96, p<.01)ȃئպ࠿೰͈ࠫضȄ
๤ڛఈ৪͈࣓ࡃഽͬࡉୟͥ͜षͅȄෝႁૂ༭͈ခփ̈́ౙ੗৽࢘ض̦෇̹͛ͣͦ (F(2, 162)=4.06,
p<.05)ȃఉਹ๤ڛ͈ࠫضȄȶئպȷૄ࠯ (M=63.60, SD=20.19)ͤ͢͜Ȅȶ൳պȷૄ࠯ (M=76.15,
SD=13.20)̤͍͢ȶષպȷૄ࠯ (M=78.95, SD=16.24)̤̞࣓̀ͅࡃഽͬခփ̩ࣞͅࡉୟ̞̽̀͜
̹ (p<.05; p<.01)ȃ̹͘Ȅෝႁૂ༭͈஠͈̀ૄ࠯̤̞̀ͅȄచય͈ခփ̈́ౙ੗৽࢘ض̦෇͛ͣͦ
̹ (F(2, 108)=14.28, p<.01; F(2, 108)=23.99, p<.01; F(2, 108)=14.59, p<.01)ȃఉਹ๤ڛ͈ࠫضȄȶئպȷૄ࠯
͉́Ȅດ੔ఈ৪ (M=76.65, SD=15.02)Ȅ๤ڛఈ৪Ȅু໦ু૸ (M=54.60, SD=20.80)͈ਜ਼࣓ͅࡃഽͬ
̩ࣞࡉୟ̤̽̀ͤ͜Ȅ̳͓͈̀ழ̵͙ࣣ͈ͩۼ́ခփ̈́ओ̦෇̹͛ͣͦ (p<.01; p<.01; p<.05)ȃ
ȶ൳պȷૄ࠯͉́Ȅু໦ু૸ (M=49.65, SD=19.01)ͤ͢͜Ȅດ੔ఈ৪ (M=72.55, SD=15.98)̤͍͢
๤ڛఈ৪͈࣓ࡃഽͬခփ̩ࣞͅࡉୟ̞̹̽̀͜ (̴̞ͦ͜p<.01)ȃȶષպȷૄ࠯͉́Ȅ๤ڛఈ৪Ȅ
ດ੔ఈ৪ (M=66.30, SD=21.60)Ȅু໦ু૸ (M=56.60, SD=18.52)͈ਜ਼࣓ͅࡃഽ̩ͬࣞࡉୟ̽̀͜
̤ͤȄ̳͓͈̀ழ̵͙ࣣ͈ͩۼ́ခփ̈́ओ̦෇̹͛ͣͦ (p<.01; p<.01; p<.05)ȃ
ȁ̯ͣͅȄ2ষ͈ခփ̈́࢐ࡽैဥ̦෇̹͛ͣͦ (F(4, 108)=3.75, p<.01)ȃئպ࠿೰͈ࠫضȄȶئպȷ
ૄ࠯͉́ȄςȜΘȜ࿨ڬȶྫȷૄ࠯ (M=46.00, SD=15.72)ͤ͢͜ȶခȷૄ࠯ (M=63.20, SD=21.69)
̤̞̀ͅȄু໦ু૸͈࣓ࡃഽͬခփ̩ࣞͅࡉୟ̞̹̽̀͜ (F(1, 162)=4.50, p<.05)ȃ༷֚Ȅȶ൳պȷ
ૄ࠯͉́ȄςȜΘȜ࿨ڬȶခȷૄ࠯ (M=40.30, SD=16.06)ͤ͢͜ȶྫȷૄ࠯ (M=59.00, SD=17.04)
̤̞̀ͅȄু໦ু૸͈࣓ࡃഽͬခփ̩ࣞͅࡉୟ̞̹̽̀͜ (F(1, 162)=5.31, p<.05)ȃ
ȁষͅȄςȜΘȜ࿨ڬȶခȷૄ࠯́ু໦ু૸͈࣓ࡃഽͬࡉୟͥ͜षͅȄෝႁૂ༭͈ခփ̈́ౙ




ౙ੗Ȇౙ੗৽࢘ض̦෇̹͛ͣͦ (F(2, 108)=4.43, p<.05; F(2, 108)=30.37, p<.01; F(2, 108)=9.97, p<.01)ȃఉ
ਹ๤ڛ͈ࠫضȄȶئպȷૄ࠯͉́Ȅু໦ু૸̤͍͢๤ڛఈ৪ (M=68.20, SD=20.36)ͤ͢͜Ȅດ੔
ఈ৪ (M=80.20, SD=18.15)͈࣓ࡃഽͬခփ̩ࣞͅࡉୟ̞̹̽̀͜ (̴̞ͦ͜p<.05)ȃȶ൳պȷૄ






̈́ౙ੗Ȇౙ੗৽࢘ض̦෇̹͛ͣͦ (F(2, 108)=10.67, p<.01; F(2, 108)=5.04, p<.01)ȃఉਹ๤ڛ͈ࠫضȄȶئ
ιϋΨȜ͈ෝႁૂ༭̤͍͢ςȜΘȜ࿨ڬ̦࣓ࡃഽ഼̤͍͢ႁၾ͈ࡉୟͤ͜ͅݞ͖̳גޣ
－ 63 －
պȷૄ࠯͉́Ȅດ੔ఈ৪ (M=76.65, SD=9.83)Ȅ๤ڛఈ৪ (M=63.60, SD=18.94)Ȅু໦ু૸͈ਜ਼ͅ
࣓ࡃഽ̩ͬࣞࡉୟ̤̽̀ͤ͜Ȅ̳͓͈̀ழ̵͙ࣣ͈ͩۼ́ခփ̈́ओ̦෇̹͛ͣͦ (p<.01; p<.01;
















ͦ (F(1, 54)=3.02, p<.10)Ȅȶခȷ
ૄ ࠯ (M=2.50, SD=0.96)͢
ͤ͜ȶྫȷૄ࠯ (M=2.84,
SD=1.05)̤̞̀ͅȄෝႁૂ༭ͬփে̱̹೾ഽ̦̞ࣞ߹̦࢜ࡉ̹ͣͦȃ̹͘Ȅచય͈ခփ̈́৽࢘
ض̦෇̹͛ͣͦ (F(2, 108)=12.84, p<.01)ȃఉਹ๤ڛ͈ࠫضȄু໦ু૸ (M=2.28, SD=0.90)ͤ͢͜Ȅດ
੔ఈ৪ (M=2.80, SD=1.03)̤͍͢๤ڛఈ৪ (M=2.93, SD=1.01) ഼͈ႁၾ࣓͞ࡃഽͬࡉୟ̧ͥ͂͜
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ȁ̯ͣͅȄςȜΘȜ࿨ڬ͂చય͈͂ခփ̈́࢐ࡽैဥ̦෇̹͛ͣͦ (F(2, 108)=5.46, p<.01)ȃئպ࠿
೰͈ࠫضȄດ੔ఈ৪̤͍͢๤ڛఈ৪͈࣓ࡃഽ഼͞ႁၾͬࡉୟͥ͜षͅȄςȜΘȜ࿨ڬȶခȷૄ
࠯ (M=2.47, SD=0.96; M=2.67, SD=0.94)ͤ͢͜ȶྫȷૄ࠯ (M=3.13, SD=0.99; M=3.20, SD=1.01)ͅ
̤̞̀Ȅෝႁૂ༭ͬփে̱̹೾ഽ̦ခփ̥̹ࣞ̽ͅ (F(1, 162)=6.96, p<.01; F(1, 162)=4.46, p<.05)ȃ͘
̹ȄςȜΘȜ࿨ڬȶྫȷૄ࠯̤̞̀ͅȄచય͈ခփ̈́ౙ੗৽࢘ض̦෇̹͛ͣͦ (F(2, 108)=17.03,









փ߹̦࢜෇̹͛ͣͦ (F(4, 54)=2.18, p<.10)ȃئպ࠿
೰͈ࠫضȄȶષպȷૄ࠯̤̞̀ͅȄచય͈ౙ੗৽






















































































ယͬփে̱̹̭͈̜͉͂ͥ́ͥ͂͢͜ͅࣉ̢̩̞ͅȃBrown (1988 ࣱ୼ఈ࿫ 1993)͉Ȅਬ౬ͅ
̤̫ͥ࿨ڬ͉ͅͺͼΟϋΞͻΞͻͬࠁ଼̳ͥܥෝ̦̜ͥ͂੆͓̞̀ͥȃུ̳̻̈́ͩࡄݪ͈ࠫض
͉ȄςȜΘȜ̱͈͂̀࿨ڬͬဓ̢̭ͣͦͥ͂́Ȅਬ౬͈֥̜̞̠֚́ͥ͂ࡢ૽͈෇౶̜́ͥਬ
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